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KOJEKC TIOBEIITHKH

B® «Bononrepcrkuii pyx BykoBUHE»3060B'13yeThCsE CTBOPIOBATH i MiATPUMYBAaTH
CCPCIOBHUILE, SIKE CTIPHSE MOMMPEHHIO HOr0 OCHOBHUX LIHHOCTEH i 3amobirac HaCHILCTBY Ta
CeKCyasbHIN eKCITyaTauii JiTei i BpasimuBux nopocanx. Bd «BoJoHTEpCHKHIT PyX
BykoBHHIY» BUCTYIIA€ IPOTH IPOCTHTYIIT Ta TOPTIBII IFOXBMH.

CriBpoGiTHuKH Ta BonoHTepu BO «BononTepehKumit pyx ByKkOBHHM» MOBUHHI CIIPHUATH
CTBOPEHHIO rapMOHiiHOT poGovoi aTMochepH, 3aCHOBAHOT Ha KOMAHTHOMY Jlyci, B3aEMHIM
moBasi Ta posyminui. Bei cniBpoGitauky nopuuHi miaTpEMyBaTH TiHICTH Oenedimiapis, IKUX
o6enyrosye BO® «BonorTepehkuii pyx BykoBuHmY, rapaHTyo4H, 0 IXHs 0COOHCTa Ta
npodeciitHa MoBeIiHKa 3aBX/IM BiAIOBINAE HAMBAIINM CTAHIAPTAM.

b® «Bosnorteperkuit pyx BykoBuHIY piliryde 3acyKye Bei BUIH JKOPCTOKOTO MOBOJLKEHHS 3
AIThMH Ta CEKCyasbHY EKCILTyaTallito, 0COGIMBO MO BiHOMEHHIO 10 CBOIX KIICHTIB.

JKopcroke noBomkeHHs Mae MicIie, KoJu 10pocii a6o 1HII JiTH 3aBAA0TE WIKOH AiTSM 10
18 pokis abo BpaznuBuM gopocium, Gisuuro a6o B iHIIHit CrOCiO. CexcyanbHe HaCHIILCTBO
Ma€ MICIIE, SIKIIO Ha TUTHHY, MOJIOLY JIOAMHY a60 Bpa3IHBOTO ZOPOCIOr0 YMHSTH THCK 200
IPUMYLIYIOTh Opath y4acTsb y Oy/Ib-SIKHX BHAAX CEKCYaNbHOT aKTHBHOCTI, HE3QJIEIKHO BiJl
TOTO, Y YCBIIOMIIFOE JUTHHA a00 AOPOCIHit Te, IO BiGYBAETHCS, UM JA€ HA LIE 3TO.y.
CekcyallbHe HACHILCTBO BKIIIOYAE 1HIIECT, 3IBAATYBAHHS Ta MECTOII. BOHO TAKOXK MOKE
BKJTIOYATH OE3KOHTAKTHI Aif, Taki AK moka3 mopHorpadii ado fisibHicTs B [HTEpHETI.
CekcyasnbHe HACHIBCTBO MOXKE CTOCYBATUCs OpaTiB i cecTep, iHIIMX wieHiB ciM'T a60 oci0, siki
HE € 4jeHamu ciM'T.

CexcyallbHe HACHIIBCTBO Ta CEKCYallbHa SKCIUTyaTallis € FpyOHM HOPYIICHHSM i, BiJINIOBiTHO,
€ TiICTABOIO sl PO3ipBaHHS TPYAOBHX BiAHOCHH. B pasi Heo6XixHOCTI Mu OynemMo BxKUBATH
BCIX BI/[MOBIHUX IPABOBHX 3aXO0/iB BiAMOBIIHO 10 MPABOBHX i COMiATbLHMX YMOB MiCLIEBOT
CUTYaii.

OOMin rpoweit, po60TH, TOBapiB a00 MOCIYT Ha CEKC, BKIIOYAIOUN CEKCyalbHi MOCIYrH a00
iHIT JOPMU MPUHMIKEHHS, IPUHAIMBOL 460 EKCITyaTaTOPCHKOI IOBEMHKY 3a00pOHSETHCA.
L{e Bxmovae B ceOe 0OMiH JOMOMOTOIO, KA HANTEKHATE Oenediriapam.

CexcyanbHi CTOCYHKH 3 IiTbMU (0co6amu, siki He 1ocariy 18 POKiB) 3a00pOHEHI HE3ANEKHO
Bill BIKy MOBHOJIITTs aG0 BiKy 3r0/M, BCTAHOBJIGHOTO MiCLIEBAM 3aKOHOIABCTBOM. [IOMUIKOBE
YSIBIICHHSI TIPO BiK IUTUHU HE € BUMPABIAHHSM.



Axmo y criBpo6iTHuKa a6o BosoHTepa B® «BonoHTepCHKHi pyX ByKOBUHM»BUHUKAIOTE
‘n000r0BaHHL a00 MiIO3PH MO0 CEKCYaNbHOTO HACHIECTBA a00 eKCILTyaTallii 3 OOKy KonerH-
TYMaHITapHOTO NpalliBHAKA, HE3aIEKHO Bijl TOTO, Ui MpALIOE BiH Y Tiif camiit oprasizanii, um
Hi, BiH/BOHA NIOBUHH MOBIJOMUTH PO Taki MOGOIOBAHHS 38 HEOOXiMHOCT], MiCIIEBIM
OprasaM IpaBOTOPSIIKY.

CriBpoGiTHukH Ta BonoHTepn BO «BononTepehkHit pyx bykoBuHN» HE MOXYTH Oparu
ydactb y Oyab-sxux (popMax HE3aKOHHOIO HEPECITiyBaHHs, JUCKpUMiHaIlil, ¢hizmuroro abo
CJIOBECHOIO HACUIILCTBA, 3aMSKYBaHHSI, (PaBOPUTU3MY a00 EKCILTyaTaTOPChKUX CEKCYaTbHIX
BiJTHOCHH.

CriBpoGiTaukH Ta BonouTepu B® «BononTepehKumit pyx ByKkOBUHN»TIOBUHHI TIOBOAUTHCS
BIAMOBIZHO 10 HiHHOCTEH BO «BononTepchkmit pyx ByKOBHHU» CTBOPIOBATH Ta

i ATPUMYBATH CEPEIOBHUILIE, SIKE 3aM00irae ceKcyabHiit eKCIUTyaralii Ta HaCHIIbCTRBY, a
TaKOX CIpHUsie BIPOBALKEHHIO bOT0 Kogekcy.

3mict Konekcy noseninku BO «BomonTepehknil pyx ByKOBHHI» OHECEHO 10 BCIX WICHIB
KOMaHJIU Ta 0GrOBOPEHO 3 KePiBHUKOM Ta/abo Koneramu, mob 9iTko Horo 3pO3yMiTH.

b® «BononTepehkuit pyx BykoBuHWY 04iKye Bif WieHiB KOMAHIM TOCTIHHOTO JOTPUMAHHS
CTaHHapTlB HOBGJIIHKI/I OIUCAHUX Y KOL[eKCl MOBEIHKY. Y pa3i HeROTpUMaHHs OyIyTh




CODEX OF BEHAVIOR

CF "Volunteer Movement of Bukovyna" undertakes to create and maintain an environment that promotes
the spread of its core values and prevents violence and sexual exploitation of children and vulnerable
adults. BF "Volunteer Movement

Bukovyny" opposes prostitution and human trafficking.

Employees and volunteers of the BF "Volunteer Movement of Bukovyna" should contribute to the creation
of a harmonious working atmosphere based on team spirit, mutual respect and understanding. All
employees must uphold the dignity of the beneficiaries served by the Voluntary Movement of Bukovyna BF,
ensuring that their personal and professional behavior always meets the highest standards.

BF "Volunteer Movement of Bukovyna" strongly condemns all types of child abuse and sexual exploitation,
_especially in relation to its clients.

Abuse occurs when adults or other children harm children under 18 or vulnerable adults, physically or
otherwise. Sexual abuse occurs when a child, young person or vulnerable adult is pressured or coerced into
engaging in any type of sexual activity, regardless of whether the child or adult is aware of what is
happening or consents to it.

Sexual violence includes incest, rape and fondling. It can also include non-contact activities such as viewing
pornography or Internet activity.

Sexual abuse can involve siblings, other family members, or non-family members.

Sexual violence and sexual exploitation is a gross violation and, accordingly, grounds for termination of
employment. If necessary, we will take all appropriate legal measures in accordance with the legal and
social conditions of the local situation.

Exchange of money, work, goods or services for sex, including sexual services or other forms of degrading,
humiliating or exploitative behavior is prohibited.

This includes the exchange of aid that belongs to the beneficiaries.

Sexual relations with children (persons under the age of 18) are prohibited regardless of the age of majority
or age of consent set by local law. Misconceptions about a child's age are not an excuse

If an employee or volunteer of BF "Volunteer Movement of Bukovyna" has fears or suspicions about sexual
violence or exploitation by a fellow humanitarian worker, regardless of whether he works for the same
organization or not, he/she must report such fears if necessary, local law enforcement agencies.

Employees and volunteers of the BF "Volunteer Movement of Bukovyna" cannot participate in any forms of
illegal harassment, discrimination, physical or

verbal abuse, intimidation, favoritism or sexually exploitative
RELATIONSHIP

Employees and volunteers of BF "Volunteer Movement of Bukovyna" must behave in accordance with the
values of BF "Volunteer Movement of Bukovyna" to create and maintain an environment that prevents
sexual exploitation and violence, and also promotes the implementation of this Code.

The content of the Code of Conduct of the BF "Volunteer Movement of Bukovyna" was communicated to
all team members and discussed with the manager and/or colleagues in order to clearly understand i

measures and legal steps.



