3aTBEPAKEHO

MoniTnKa npoTuaii CeKcyanbHiu eKcnsyartauii Ta Hapysi

JaHnyn [OKYMEHT nNOKNMUKaHuM 3anolirti Oyab-AKMM  NposABaM  CEKCyallbHOI
eKCRAyaTaull Ta Hapyru y aisnbHocT bO «BonoHTepcbknm pyx bByKoBUHUY .

3AIAJIbHI MONOXEHHA
LIa nonituka pospobneHa signoBiaHO A0 KOHCTUTYUIT YKpaiHW, 3aKOHIB YKpaiHW
«[lpo nonepenxeHHs HacunbcTBa B CiM'T», «[lpo 3abe3nevyeHHs PpIBHUX nNpaB Ta
MOXJTMBOCTEWN XIHOK | YONOBIKIB», OKpeMi cTaTTi KpumMiHanbHOro kogekcy ta Kogekcy npo
agMIHICTpaTuBHI npasonopyweHHa, [lpotokony OOH woao npoTuall  cekcyanbHIN
eKcnnyartauli Ta 3MOBXWBAHHKO, Ta Yy BIANOBIAHOCTI A0 broneteHa [eHepanbHOro

cekpeTtapsa «CneuianbHi 3axoau LWOAO 3axXUCTy Bi4 CeKcyanbHOI ekcnayaTauii Ta
cekcyanbHol Hapyru» 5T/5CB/2003/13 Big 09.10.2003.

[na BUKOHaHHA Uinen uiel [loniTUKM 3acCTOCOBYKTbLCA TaKi BU3HAYEHHSA:
CekcyanbHa ekcnnyamauyiss ma Hapyea (Oani - CEH) - oTpuMaHHA maTepianbHOI 4u
IHLLIOT BUroan 3a 4ONOMOro NPUMYyCy IHLWOT 0cobu, B TOMY YNUCHI LUNIAXOM 3T0BXUBAHHSA 11
BPa3NMBMM CTaHOBULLEM, A0 HAAaHHA MOCNYr CeKcyanbHOro xapakrepy abo [o
30IMCHEHHA IHLUMX OIN CeKCyanbHOro Xapakrepy, BKI4ayu I BUKOPUCTAHHA ANA 3aHATTA
NPOCTUTYLUIED, y4acTl Y BUAOBULLHUX 3axo4aX CEKCyanbHOro XapakTepy, BUIOTOBJIEHHSA
nopHorpadivyHnx maTepianis abo npeameTiB abo 3BEPHEHHSA | YTPUMAHHA B CEKCyalibHOMY
pabcCTBI.

CekcyanbHa ekKcrniyamauis - o3Hadae Oyab-AKe 3/oBXWBaAHHA ab0 3amax Ha
3MOBXMBAHHA Ypas3nMBUM CTaHOBULLEM, BNago abo [O0BIPOK B CeKCyalnbHUX UINAX,
BKMKOYAKUN, 30Kpema, npuabaHHAa rpowwoBol, couianbHoi abo noniTu4yHOI BUroAw. BIA
CEKCyanbHOI ekcnnyaTtauii iHWwol ocobu. NpeameTomMm 0OMIHY CeKkcyanbHOI ekcnnyaTtaull
MOXYTb OyTWU. MPOAYKTU XapyyBaHHA, MaWHO, AOCTyn A0 nNOCnyr, HaBYaHHSA,
npaueBnallTyBaHHSA, BiAMOBa B A4OCTYyni 4O AONOMOrKM 3 BUMOIOK OTPUMATU CEeKCyanbHI
nocnyramm B OOMiH Ha HEl, BUKOPUCTAHHA CEKC npauiBHUKIB TOWO. [lpn cekcyanbHIu
ekcnnyartauii IcHye 0OMIH Ha LWOCh.

CeKkcyanbHa Hapyz2a - 03Ha4yae I3NYHY LIt a6o 3arpo3y Pi3nYHOK AIEr NpoTY
cTaTeBOl HeAOTOPKAHHOCTI abo i3 3acTocyBaHHAM cunu, abo B HepiBHUX ymoBax, abo 3
npumycom. [lpun cekcyanbHin Hapy3i oOmiHy Ha wocb He mae. CekcyanbHa Hapyra
BKITFOMAE B cebe HENPUUHATHI AOTUKU Ta (DISUYHUIA KOHTAKT (3 MPOHUKHEHHAM 4K Oes, I3
3aCTOCYBaHHA cunu 4m 6e3), HenpuemHa po3moea abo Ail cekcyanbHOro xapakrepy, Akl He
MICTATb KOHTAKTIB.

CekcyanbHe domMaz2aHHS - [ii CEKCyarnbHOro Xxapakrepy BUpaxeHi y CroBECHIN YK
dhi3nYHIn dopMi, 3 METOK MPUHMKEHHS Y 0DOpasmn ocobu. Tak camO Takok MOBEAIHKO
MOX€E OL|IHIOBATUCh [HWI Aif CeKCyanbHOro xapakrepy, Lo 0yayTb CAPUUHATI Ta OUIHEH!
aHanoriyHo. Taki Aii cekcyanbHOro Xxapakrepy MoXyTb CTBOpOBaTH Dap'epn 10 BUKOHAHHSA
poboTun, abo cnyryBaTtu yMOBOK MNpW NpauesnaliTyBaHHI, AK HacnigoK CTBOPHBATUMYTb
arpecuBHe Ta 3arpos3nunee cepenosuLle.

3axucm dimeu - 3anobiraHHa HACUNbCTBY, eKcnnyaTauii Ta HenpaBoOMIPHUX AN MO
BiAHOWEHHIO A0 AiTen, a Takox BopoTteba 3 uumMn sBuLLlamMn, B TOMY YUCHI, ane He TINbKW,
cekcyanbHa ekcnnyartauis B KOMepUIMHUX Uinax, TOPriBna niogbmMu, AuTava npaus Ta



3ryOHi TpaguuinHi 3Bmyal.

Xepmea - ocoba, ska niggaeTbCa CekcyanbHIN ekcnnyaTtauil abo 3NOBXUBAHHAM.
IHpopmaTop - ue byab-akuin cnispodiTHUK BP, akun nosigomue npo CEH.

KepieHuK - ocoba, npauiBHuK b®, aka ynoBHOBaXkeHa Ha 34IMCHEHHA KOHTPOIO 3a
BUKOHAHHAM Uiei MNoniTukn, Ta 3a yMOBU BIACYTHOCTI BiANOBIAANbHOI 0CODOWN, BUKOHYBaTW
0DO0B'A3KN, NOKNaaeH! Ha Hel. |

BionosidanbHa ocoba - ocoba(-un), npauiBHuk(-n) b®P, signoeiganbHa(-) 3a
peanisauito uief NoniTukn.

Lis nonituka CEH 3acTocoByeTbecs 3aBxan y podbouynn ta Hepoboumin 4ac, nig yac
noaopoxewn, dyab-akomy 3 BMAIB BIANYCTKU (LLOPIYHIW, NIKAPHAHUW, OOrNan 3a AUTUHOM,
Towo). NMonitnka CEH pie sk Ha Teputopli bnaroginHoro oHAy «BONOHTEPCHKUN PyX
byKOBMHU», TaK caMo 3a UOro mexamu. byab-aki ocobu, 3anyyeHi 4o peani3auii NPoeKTIB
3000B'A3aH|I HE HALLKOAUTW IMIAXKY opraHisauil.

[TpuHUMnM T2 BUMOru NoniTUKKU NOWMPHOKTLCA Ha YNEeHIB, NpauiBHUKIB, 3any4YeHux
ekcnepTie. O3HaWOMNEHHA Ta 3roga Ha AoTpuMaHHA [1onITUKKM 3acBIAYYETLCA NIANUCOM
KOXXHOrO YneHa, npauiBHuKa, 3any4yeHoro ekcnepra bnaroginHoro poHay « BonoHTEPChKUA
pyx BykoBuHU», 30epiracTbCsa pasomMm 3 3asBOK Ha UYNEHCTBO (ONA 4neHiB), 0COOUCTO
cnpaBok (Ans cniBpobITHUKIB), KOMNIAMU OCOOUCTUX AOKYMEHTIB (4118 IHWNX OCID).

Tekct [loniTMKN pPO3MILLYETECA HA BHYTPIWHLOMY IHOPMALIMHOMY pecypcCl
bnaroginHoro qooHAay «BONOHTEPCBHKUN PyX BYKOBUHNY.

1N nocuUnNeHHsa 3axucTy Haubinbll BPa3nUBOro HacenieHHs, OCODMMBO XXIHOK |
OITEN, BCTAHOBNIOKTLCA Takl CTaHA4APTU:

1) cekcyanbHa ekcnnyaTauisa | cekcyanbHi Hapyru aBnsaTb cobo rpydunint BUMHOK |
TOMYy € nMiACTaBoOK ANA  AUCUUNIHAPHUX  3axo4iB, BKIKOYaK4M  3BITBHEHHA B
avcumnniHapHoOMY nopsaaky;

2) ceKkcyanbHI Ail, Wo 3A4IUCHIKTLCA 3 AiTbMu (ocobamm monoawe 18 pokis),
3aB0POHAITLCA ANA BCTYNY B CTaTEBI CTOCYHKU. MOMUNKOBE YSBMEHHS MPO BiK AUTUHN HE
€ BUNpaBOaHHAM;

3) ceKkc, BKKYawu4M cekcyaneHi nocnyrn abo iHwi Buaun obpasnueoro, WO
NPUHWXYE riaHICTb, abo WO BIAHOCUTLCA OO eKcnnyaTtauii noBeAiHKn, B OOMIH Ha rpoLui,
poboTy, ToBapun abo nocnyrn 3abOpOoHAKTLCS;

4) Konu y cniBpobiTHnka bnaroginHoro oHay «BONOHTEPCbKUN pyX BYKOBUHMY
BUHUKAOTb nodorBaHHA abo nigo3pu B TOMy, WO Oyab-XTO 3 NOro Koner, LWo npauwe B
OpraHizauii, pobuTb cekcyanbHy ekcnnyartauito abo cekcyanbHy Hapyry, BIH BWHEH
[10MNOBICTU NMPO Taki NoOOBaHHA 32 BCTAHOBNEHHSA KaHanamu IHPOPMYBaHHS; |

5) cniBpo®iTHUKKM bBnaroginHoro @oHAy «BONOHTEPCBKUUN pyX DBYKOBUHUY
3000B'A3aHI CTBOpPKOBATU Ta NIATPUMYBATU CEPEeLOBULLE HETEPNUMOCTI OO CeKCyanbHOI
ekcnnyarTaull Ta cekcyanbHOMY HacUnbCTBY. -

[lepenik HaBegeHWX BULLE CTaHAAPTIB He € BuyepnHum. [liactaBamn AOnNA
aAMiHICTpaTUBHUX A abo aucuumnniHapHUX 3axofiB, BKIKYaKYM  3BINbHEHHA B
OANCUUNMIHAPHOMY MOPSAKY MOXYTb CRyryBaTtu | IHWI BUAWM MOBEAIHKW, MNOB'A3aHI |3
CEKcyanbHOK ekcnnyaTauieo abo cekcyanbHOK Hapyroto.

META MNMOJIITUKW
[ToniTuka npoTuaii  Bigobpaxae - NPUXUNbHICTb bnaroginHoro - QOHAY
«BonoHTepcbknun pyx DByKOBUHW» BWUCOKUM ETUYHUM CTaHpapTam, TnparHeHHsa Ao
BAOCKOHANEHHS KynbTypu, Ta NIATPUMAHHSA AINOBOI penyTauii Ha HaneXXHOMY PIBHI.

B® «BonoHTepcbkui pyx BykoBuHU» CTaBuTb nepen cobor MeTy:

- BusHauuTun 3axoam ans nonepepxeHHs sunagkis CEH;

- BusaHauntu JiTki mexaHiamiB gnsa 3anobiraHHA Ta IHPOPMYBaHHA NpPO BUNaaKu
CEH;



- BcTaHOBUTU OOOB'SI30K YneHiB, NpaliBHUKIB, 3any4YeHUX E€eKcnepTiB 3HaTu |
NOTPUMYBATUCS NPUHLUMNIB | BUMOT Uil [NoniTnku.

MEXAHI3M 3AMNOBIFAHHA TA NOMNEPEOXEHHA CEH

B® «BonoHTepcbkuit pyx ByKoBMHU» NPOBOAMTL MNPOCBITHULILKY pPOoOOTY I3
3anobiraHHs Ta nonepemxkeHHs CEH, wnsxom npoBeaeHHA 3ycTpiyen Ta cnisbecig Ha
Temy CEH 3 npauiBHMkamu opradisadii, i 4neHamu, BOMOHTEpPaMU, 3any4eHUMU
ekcrnepTamu ToLLO.

Byab-ska npsima abo HenpsaMa y4yacTb Y CeKCyarnbHii ekcrnnyaTauii Ta 310BXNBaHHI,
K BM3HA4YeHO B Uuin MonitTuui 3abopoHeHa Ans uneHiB, npauiBHUKIB, BOJSIOHTEPIB Ta
3anyyeHux ekcnepTiea bO «BonoHTepcbku pyX ByKOBUHNY .

CaHKUir npomu ceKkcyanbHOI ekcryamauyil ma 3/7108XKU6aHb:

MopyleHHs Uiel MOMITUKM MOXE CRNPUYUHUTA BXUTTA CaHKUid 3i CTOPOHW b
«BonoHTepcbkuit pyx ByKoBMHU», @ came: po3ipBaHHA TPYAOBOro A0roBopy (3BIbHEHHS
npauiBHMKa) 3a CEPWO3HI nopyLleHHsA, 0e3 nonepemKeHHs Ta BUNMaTu KOMMneHcaull,
BUKITKOYEHHSA 3 UneHiB B® «BonoHTepcbkuin pyx BykoBUHNY. |

B® «BonoHTepcbkuit pyx BykoBunHuy» 3anuwae 3a cobow npaBo BUKOPUCTOBYBATU
NOBHWI CNEKTP KOHTPAKTHWUX CaHKUii, aX A0 NPUNUHEHHA OyAb-AKUX OOrOBIPHWNX BIAHOCWH
y pasi MOpyLUeHHs Uuiei noniTukM npauiBHUKOM OpraHisauil, 3anyyYeHuM €eKCcnepTom,
BONoHTEpoM. B® «BonoHTepcbKkuii pyx BykoBUHU» Mae npaBo, 3anexHO Bif CEPO3HOCTI
BUSIBMEHUX (DAKTiB, NOBIAOMNATU KOMMETEHTHUM oOpraHam npokypaTypu (IHWWM
NpaBOOXOPOHHUM opraHam) chakTy, Lo CTaHOBNATL CeKCyanbHy ekcnnyaTaulto Ta Hapyry.

CNOBILWEHHA NMPO NOPYLWLEHHA TA BIAMNOBIAAJIBHICTb 3A HUX.
NMPOUEOYPU NOBIAOMJIEHHA NMPO CEH

Akwo cniepobiTHMK abo BonoHTep B® «BonoHTepcbkuit pyx bykoBMHWU» CTas
ceinkom abo notepninum Big npossy CEH 3 Goky Oyab-koro 3 koner, HavMaHuX
npauiBHWUKIB, 3anyyeHUX eKcnepTiB, BiH Mae HerauvHo nNpPOIHOPMyBaTU nNpPO UE
BignoBsiganbHy ocoby 3 nutanb npotnaii CEH.

Po3rnsa 3BepHeHb 3AiiCHIOE BignosiganbHa ocoba b®d «BonoHTepCebKUA pyX
BYKOBUHUY», YNOBHOBAaXeHa Ha peanisauito uiei Monitvkn i3 3any4yeHHAM npodecinHO
HanpasneHux cneuianicris-npauisHukis OpraHisauii (Hanpuknag, IOPUCTIB, aABOKaTIB) Ta
3BEPHEHHAM 3a LOMOMOrow A0 MCUXONOrB Ta IHWKX peneBaHTHUX cneuylanicTie, 3a
HaranbHOI! NOTPeON.

BionosigansHa ocoba, ynoBHOBaxeHa Ha npotugito CEH 3000B'A3YHOTbHCHA
NOTPMMYBaTUCh MPUHLUMMIB KOHMIAEHUINHOCTI NpU OTPUMaHHI Ta po3rnagy ckapr ocib
CEH.

BianoBigansHa ocoba, ynosHoBaxeHa Ha npotugito CEH Oepe y4actb vy
poscniayBaHHi BusiBneHoro CEH, 3 meTol cnpocTyBaHHA 4u abo [AOBEAEHHS dakTy,
BXUTTS BignosigHux 3axopie 3 npotuail CEH Ta npuTArHEeHHA BUHHWX A0
BiANOBIOANBbHOCTI.

AKLLO Nifo3proBaHUiA 3aiMae nocaay BianosiAanbHOI 0COOU, 3 MOMEHTY BUABMEHHA
akTy CEH BiH BiACTOPOHIOETLCS B BUKOHAHHA OyAb-sikMX NOcapoBux OOOB'ASKIB LLOAO
PO3CiAyBaHHA LbOro akTy. [Ins uinei Ta Ha nepioa poscnigyBaHHs. 3aranbHUmu 30opamu
B® «BonoHTEpchkuil pyx BykoBuHU» Moxe ByTu npusHayeHo iHLWy BignoBiAanbHy 0co0y,
yrnoBHOBaxkeHy Ha npoTtuaito CEH.

Ocobu. o BYMHUNM CEH, mMOoxyTb OyTU NPUTArHYTI A0 AUCUMNNIHAPHOI (AoraHa,
3BiNbHEHHS), aAMIHICTPaTUBHOI, LMBINbHO-NPaBoBOT abo KPUMiHaNbHOI BiANOBIAANBHOCTI 3
iHiLiaTMBM NoTepninoro, iHWKX ocib, siki MatTb NpPaBo Ha Le, ado NPaBOOXOPOHHWX OpraHis
4m iHWKX ocib y nopsaaKy Ta Ha niactasax, nepeadaveHnx 3akoHOAaBCTBOM YKpaiHu.



XXooHOro  4yneHa, npauiBHUKa, BONOHTEpa, 3anyyeHoro ekcnepta bod
«BonoHTepcbknn pyx bykoBuHU» He Oyae nigaaHo caHKuisMm (Y TOMY 4YuUCni 3BINbHEHO,
NOHMXEHO Yy nocaai, Towo), AKWwo BIiH nosigomue npo Bunagkn CEH, abo skwo BIH
BIAMOBMBCSA BUYMHUTU abo cnpuaTtn BYnHEHHIO CEH, B TOMy 4ucni, AKWO Taka noBendiHKa
npu3eena 4o HecnpuaTnueux Hacnigkie aona b® «BONOHTEPCbKUN pyX BbYKOBUHWY.

AKLWO nicna HaneXHoro poscnigyBaHHA BUABNAKTbCA dakTu/oOCTaBuUHN, SKI
niaTBEPKYOTE 3asBu npo Bunagku CEH (obrpyHTOBaHi), TO Taki cnpaBu MawThb
nepefaBaTMCA  HaulOHaNbHMM  NPaABOOXOPOHHUMM  opraHamMm ANA  KPUMIHaNbHOro
nepecnigyBaHHs.

L1 >xepTBu y pasi 3gincHeHHI woao Hel CEH (B pamkax po3yMmiHHSA uietl IoniTuku):

a) NOBIAOMUTU MNPaBOOXOPOHHI opraHn nNpo dakT 3aincHeHHa CEH, 3 nogaHHAM
BIANOBIAHOT 3aABU;

0) noBiAOMUTY BIANOBIAANBHY 0CODOY 32 AONOMOroK HaNEeXHOro KaHany 3B'sA3KY.

il BianoBiganbHOT ocobn y pasi HaaXOAXEeHHA MOBIAOMIMEHHA B4 XEpTBW Mpo
3nincHeHHs CEH:

a) Y MeXax CBOIX NOBHOBa)eHb 3'AcyBaTu oo0cTaBuHu 3gincHeHHa CEH;

0) y pas3i niaTBepaKeHHsA dakTy 3aincHeHHa CEH, npu npoBeaeHHI aHanisy pusnkise
BUHWKHEHHSA. akTiB CEH Hapgatu XxepTBi HeoOXigHy OpuandHy, [HOpMaUInHY,
MCUXONOriYHy AoNOMOry.

Ocobli, aka nosigomnsae npo CEH Haronowyetbca Ha TOMy, WO Ui cKkapsi dyge
NPUAINEHO NepLIoYeproBy yeary Ta oTpumMmaHa iHopmauia dyae posrnagaTtucs aK CTPOro
KOHQIAEHLUINHA.

OcobucTi gaHi ocid, Ak 3BepTarTbCa 3 nosigoMneHHam npo CEH OyayTe 3axuLleH
BIANOBIAHO A0 NPUHUUNY KOHMIAEHUINHOCTI. KaHanom 3B'A3Ky XepTBu Moxe 0yTun Oyab-
AKNN cnocid ocobucTol (KOHMDIAEHUINHOT) NEPENNUCKU 3 BiANOBIAANBHOK 0COD0H0.

Po3cnidyeaHHs1 eunadkie CEH

PoscnigyBaHHAa Bunagky CEH - ue BHYTpIWHA agMiHICTpaTUBHA npoueaypa, B Xoal
AKOI OpraHisauia HamaraeTbCs BCTAHOBUTU, YU ManNo MICLE B 4AaHOMY BUNAAKy NOPYLUEHHS
noniTukn wopo npotuaii CEH 3 0oky cniBpobiTHMKA abo cniBpobITHUKIB, 4neHiB abo
BOJIOHTEPIB OpraHi3aull.

PoscnigyBaHHa CEH npoBoguTbCA LWNAXOM aAHOHIMHOMO | KOHMIAEHUIMHOMO
ONMUTYBaAHHA npauiBHUKIB Ta 4neHiB OpraHizauii, 30opom iHpopmauii, aKTIB; - SKi
niaTeepaxyesanun © npaesgonofidHicte abo siacyTtHicTe CEH. W00 Bu3Hauutn, 4n mas
micue sunagok CEH, HeobxiaHO Oinblie IHpopmalii, 4NA YOoro, MOXMBO, dyae NoTpIOHO
NPOBEAEHHA pOo3cnigyBaHHA, WNAXOM 300py AOKa3IB, ONUTYBAHHA CBIAKIB, NIATBEPAXKEHHS
dakty Bunagkis CEH i3 MOXNMBUM 3any4YeHHAM KOMMNETEHTHUX OCI® npaBOOXOPOHHUX
OpraHiB. -

ETann po3cnigyBaHHA BKIHOYAKTh B cebe:

- O3HANOMNEHHA 13 3aaBoK/ nosigoMneHHsm npo CEH;

- 0bpobka nepBUHHOT iIHCbopMaUliT;

- aHOHIMHE ONMUTYBAaHHA OYEBUALIB BUNAAKY CEH

- cucrtemaTtusayia 3idpaHol iIHpopmauil;

- popMyBaHHSA A0OKa30BOI basu;

- aHani3 IHopmMaUlii Ta NiagroToBka BUCHOBKY.

[Tpouec poscnigyBaHHsa nosigomMmneHHs npo CEH moxe 3anmaTtu Big 4 TUXHIB A0 3
MICALLIB.
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Anti-Sexual Exploitation and

This document is designed to prevent any manifestations of sexual exploitation and abuse In
e activities of the Charitable Foundation "Volunteer Movement of Bukovyna".

GENERAL PROVISIONS
This policy has been developed in accordance with the Constitution of Ukraine, the Laws of
Ukraine "On Prevention of Domestic Violence", "On Ensuring Equal Rights and Opportunities for
Women and Men", certain articles of the Criminal Code and the Code of Administrative Offenses,
the UN Protocol on Combating Sexual Exploitation and Abuse, and in accordance with the
Secretary-General's Bulletin "Special Measures for Protection from Sexual Exploitation and Sexual

Abuse" 5T/55V/2003/13 dated 09.10.2003.

To achieve the objectives of this Policy, the following definitions apply: Sexual exploitation
and abuse (hereinafter referred to as SEA) - obtaining material or other benefits through coercion
of another person, including through abuse of his/her vulnerable position, to provide services of 3
sexual nature or to perform other acts of a sexual nature, including his/her use for prostitution,
participation in entertainment events of a sexual nature, oroduction of pornographic materials or
objects, or conversion and detention in sexual slavery.

Sexual exploitation — means any abuse or attempted abuse of a position of vulnerability,
oower or trust for sexual purposes, including, but not limited to, the acquisition of monetary,
social or political benefits from the sexual exploitation of another person. The subject of exchange
of sexual exploitation can be: food, property, access 10 services, training, employment; denial of
Jccess to assistance with the demand for sexual services in exchange for it; use of sex workers, etc.
In sexual exploitation, there is an exchange for something.

sexual abuse - means a physical act or threat of physical action against sexual integrity,
either with the use of force, or in unequal conditions, or with coercion. In sexual abuse, there is no
exchange for something. Sexual abuse includes inappropriate touching and physical contact (with
or without penetration, with or without the use of force), unpleasant conversation, or sexual
activities that do not involve contact.

sexual harassment - acts of a sexual nature, expressed in verbal or physical form, with the
aim of humiliating or insulting a person. In the same way, other acts of a sexual nature can be
evaluated by such behavior, which will be perceived and evaluated in the same way. Such acts of a
sexual nature can create barriers to work, or serve as a condition for employment, as a result, they
will create an aggressive and threatening environment.

Protection of children - preventing and combating violence, exploitation and misconduct
against children, including, but not limited to, commercial sexual exploitation, trafficking in human
beings, child labour and harmful traditional practices.

A victim is a person who is sexually exploited or abused. An informator is any CF employee
who has reported SEA.

Manager - a person, an employee of the Charitable Foundation, who is authorized to
monitor the implementation of this Policy, and in the absence of a responsible person, to perform
the duties assigned to him.



Responsible person - the person(s), employee(s) of the Charitable Foundation, responsible
for the implementation of this Policy.

This SEA policy applies always during working and non-working hours, when traveling, any
type of leave (annual, sick, childcare, etc.). The SEA policy is valid both on the territory of the
Charitable Foundation "Volunteer Movement of Bukovina" and outside it. Any persons involved in
the implementation of projects are obliged not to harm the image of the organization.

The principles and requirements of the Policy apply to members, employees, and involved
experts. Acquaintance and consent to comply with the Policy is certified by the signature of each
member, employee, involved expert of the Charitable Foundation "Volunteer Movement of
Bukovyna", kept together with the application for membership (for members), personal file (for
employees), copies of personal documents (for other persons).
| The text of the Policy is posted on the internal information resource of the Charitable

Foundation "Volunteer Movement of Bukovyna".

To strengthen the protection of the most vulnerable populations, especially women and
children, the following standards are established:

(1) Sexual exploitation and abuse constitute a gross act and are therefore grounds for
disciplinary action, including disciplinary dismissal;

2) sexual acts performed with children (persons under 18 years of age) are prohibited for
sexual relations. A misconception about a child's age is not an excuse;

3) sex, including sexual services or other forms of abusive, degrading or exploitative
behavior, in exchange for money, work, goods or services is prohibited,;

4) When an employee of the Charitable Foundation "Volunteer Movement of Bukovina”
has fears or suspicions that any of his colleagues working in the Organization is engaged in sexual
exploitation or sexual abuse, he must report such fears to the establishment of information
channels;

5) employees of the Charitable Foundation "Volunteer Movement of Bukovyna" are
obliged to create and maintain an environment of intolerance to sexual exploitation and sexual
violence.

The list of standards above is not exhaustive. Grounds for administrative action or
disciplinary action, including dismissal in a disciplinary manner, may also be other types of conduct
related to sexual exploitation or sexual abuse. i

PURPOSE OF THE POLICY .
The counteraction policy reflects the commitment of the Charitable Foundation "Volunteer
Movement of Bukovyna" to high ethical standards, the desire to improve culture, and maintain
business reputation at the proper level. |

CF "Volunteer Movement of Bukovyna" aims to:

- [dentify measures to prevent SEA cases;

- |dentify clear mechanisms to prevent and report SEA cases;

- Establish the obligation of members, employees, involved experts to know and comply
with the principles and requirements of this Policy.

SEN PREVENTION AND PREVENTION MECHANISM
CF "Volunteer Movement of Bukovyna" conducts educational work on the prevention of
SEA, by holding meetings and interviews on the topic of SEN with employees of the organization,
its members, volunteers, involved experts, etc.
Any direct or indirect participation in sexual exploitation and abuse, as defined in this
Policy, is prohibited for members, employees, volunteers and involved experts of the CF



"Volunteer Movement of Bukovyna”.

Sanctions against sexual exploitation and abuse:

Violation of this policy may result in sanctions from the CF "Volunteer Movement of
Bukovyna", namely: termination of the employment contract (dismissal of the employee) for serious
violations, without warning and payment of compensation, expulsion from the membership of the
CF "Volunteer MqQvement of Bukovyna'.

The CF "Volunteer Movement of Bukovyna" reserves the right to use the full range of
contractual sanctions, up to the termination of any contractual relations in case of violation of this
policy by an employee of the organization, an expert or a volunteer. The CF "Volunteer Movement
of Bukovina" has the right, depending on the seriousness of the revealed facts, to report to the
competent authorities of the prosecutor's office (other law enforcement agencies) the facts
constituting sexual exploitation and abuse.

NOTIFICATION OF VIOLATIONS AND LIABILITY FOR THEM. SEN NOTIFICATION
PROCEDURES
If an employee or volunteer of the CF "Volunteer Movement of Bukovyna" has witnessed
or suffered from the manifestation of SEA by any of the colleagues, employees, involved experts,
he/she must immediately inform the person responsible for combating SEA. ,
Consideration of appeals is carried out by the responsible person of the CF "Volunteer
Movement of Bukovyna", authorized to implement this Policy with the involvement of
orofessionally directed specialists-employees of the Organization (for example, lawyers, attorneys)
and seeking help from psychologists and other relevant specialists, if necessary.

The responsible person authorized to counteract SEA undertakes to adhere to the
orinciples of confidentiality when receiving and considering complaints from SEA persons.

The responsible person authorized to counteract SEA participates in the investigation of
the detected SEA in order to refute or prove the fact, take appropriate measures to counteract
SEA and bring the perpetrators to justice.

If the suspect holds the position of the responsible person, from the moment the SEA act Is
discovered, he is suspended from any official duties related to the investigation of this act. For the
purposes and for the duration of the investigation. The general meeting of the CF "Volunteer
Movement of Bukovyna" may appoint another responsible person authorized to counteract SEA.

bersons who have committed SEA may be brought to disciplinary (reprimand, dismissal),
administrative, civil or criminal liability at the initiative of the victim, other persons who have the
right to do so, or law enforcement agencies or other persons in the manner and on the grounds
provided for by the legislation of Ukraine.

No member, employee, volunteer, involved expert of the CF "Volunteer Movement of
Bukovyna" will be sanctioned (including dismissal, demotion, etc.) if he/she reported cases of SEA,
or if he/she refused to commit or facilitate the commission of SEA, including if such behavior led
to adverse consequences for the CF "Volunteer Movement of Bukovyna".

If, after proper investigation, facts/circumstances are found that support allegations of SEA
cases (substantiated), then such cases should be referred to national law enforcement agencies for
criminal prosecution.

Actions of the victim in the event of SEA (within the meaning of this Policy):

a) inform law enforcement agencies about the fact of SEA implementation, with the
submission of an appropriate application;

b) notify the responsible person through the appropriate communication channel.



Actions of the responsible person in the event of a notification from the victim about the
implementation of SEA:

a) within the scope of its powers, find out the circumstances of the implementation of SEA,;

b) in case of confirmation of the fact of SEA implementation, during the analysis of the
risks of SEA facts, provide the victim with the necessary legal, informational, psychological
assistance.

It is emphasized to the person reporting SEA that this complaint will be given priority
Jttention and the information received will be treated as strictly confidential.
4 The personal data of persons who report SEA will be protected in accordance with the
orinciple of confidentiality. The victim's communication channel can be any method of personal
(confidential) correspondence with the person responsible.

Investigation of SEA cases

An SEA investigation is an internal administrative orocedure in which an organization
attempts to establish whether there has been a violation of the SENA policy on the part of an
employee oremployees, members or volunteers of the organization in a given case.

The investigation of SEA is carried out through anonymous and confidential questioning of
employees and members of the Organization, collecting information and facts that would confirm
the plausibility or absence of SEA In order to determine whether a case of SEA has occurred, more
information is needed, which may require an investigation, by gathering evidence, interviewing
witnesses, confirming the fact of SEA cases with the possible involvement of competent law
enforcement officials.

The stages of the investigation include:

- acquaintance with the application/notification of SEA;

- processing of primary information;

- anonymous interview of eyewitnesses of the SEA case;

- systematization of the collected information;

- formation of the evidence base;

- Analysis of information and preparation of a conclusion.

The process of investigating a SEN report can take anywhere from 4 weeks to 3 months.



